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SECTOR OF AGRICULTURE AND ANIMAL FARMING

CONTRACT OF EMPLOYMENT

(Employer's home address or fegistered office)
Telephone Number:.............ccoccceninnne. Mobile Number...... @, ... ...

Employer's Registration Number (Social Insurance): ...
(referred to in this Agreement as the "Employer”), on th

and

Nationality: :
to in this Agreement as the "Employee") on the other part, covering the following:

(referred

1. Post/Occupation, term of the AgLeement and conditions.

Post/Occupation

The Employer shall empioy the Employee to the o N
post/occupation . . ..and the Employee accepts and ag t% e
employment on.the terms and condltlons set forth in this Agreement and/or kﬁfhe er ‘?s’ 1y

and condltrens specmed in the Collective Agreement of Agriculture and Amma\%ﬁ‘g{”

/ ¢
)kf j=3= #
Term of ;the Agreement \\Hﬁiﬁ‘
The term of this Agreement shall be for a period of .. e ..(months/ years),
commencing .. : ..[date], and terminating... [date] subject however,

to prior termination as prowded in this Agreement.
Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be governed by the
provisions of the Aliens and Immigrations Laws and Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank guarantee
of€ . ............ as a security for travel expenses of possible repatriation of the
Employee,



TOMEAZ F'EQPTIAY KAl KTHNOTPO®IAZ

TYMBAZH ANAZXOAHZHZ
ZUNQWVIO TTOU EYIVE TNV ..oveiviiiciiiieeieeeeees METAEU
OVOUQA ..o ETHOETO. ...evvviiee e

(AieGBuvon karoikiag Epyoddtn i ypageiou Tng ETIXEIPNONG) B

Ap. TNAEQUWIVOU: ..., Ap. KivnToU TnA.:

(1Tou yid OKOTToUg TNG ﬁapouoag Zupewviag Ba KaAeiTal wg «0 Epv060mg>>) atrd 10
£va UEPOG,
Kal

a1Td TO AAAO UEPOC Kal N OTToIa TTEPIAGY gfvsl 10 AKOGAoUBQ:

1. ©Qéon/E1dIkdTNTA, EIGQKEI(I;&UH: QWVIdC Kal 6p0l.

Oéon/EdIkOTNTA

O EpyoddTtng 8a spvoéom Tow:-EpyodoTtolusvo ot BEan/ 101IKOTNTA
Kal o EpyoﬁoToupsvog omoéexeml Kl

3\ I'awpvia KQl invmpocp:a

Alupxala Zup(pwvmg
H Trapouoa Zuu(pwwcx B0 EIVAIE DIAPKEING ..o (MAveg/XpoVvIa) Kal
QPXICEI ATTO TV .., KO TEPMATICETAl TNV v , EKTOG KaI Qv

TEPUOTIOBET EVWPITEPA CUMPWVA UE TOUG GPOUG KOl TTPOUTTOBETEIG TTOU TTPOVOET N
ZUHowvia.

' Opol

(a) H gicodog, n apapovr kal epyodéTnon Tou EpyodoTtoupévou Ba UTTOKEITAI OTIG
TPdVoIES TwY TTEPi AModaTTwY Kol MeTavaoTeloswg Nopwy Kabwg kal Twv
OXETIKWV Kavoviouwy,

(B) O Epyodadtng Ba katabéael Tpatredikn eyyonon oTig Apxég MetavdoTeuong tng
KUTrpou yia 10 TTog0 TwV €. , WG ao@dAgIa yia KAAUWN TwV COBWY TToU
0o TTpoKUYoUY OF TEPITITWON ETTAVATIATPICNOU ToU EpyoSoToupévoy,



(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a final
Residence/Work Permit, shall undergo medical tests in order to provide a certificate
that he/she is free from contagious diseases. The medical expenses shall be paid by
the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant a
Residence and/or Work Permit to the Employee as provided by the Aliens and
Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shail fdrm
part of this agreement and shall be binding on both parties, 4

(f) The transfer of funds outside Cyprus is subject to the provisions of the Ex’ch“ange
Control Law Cap. 199, and/or to any other additional terms and condltlons imposed,

from time-to-time, by the Central Bank of Cyprus.
;.j,%‘m (O!/VQ"
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(a) Shall faithfully, industriously, and to the best of his/her ability, expenencéf
talents, perform all of the duties that may be required o and from hlm/héﬁgc

Employer and/or his/her authorized representatives to the reasonable s:

the Employer, pursuant to the terms and condrtlons of this Agreement,

2. The Employee:

utmost of his/her abilities in promot;ng the interests of the Employer,

(d) Shall protect the Employ‘e:r“ ‘property from any loss and/or damage and/or theft etc
and without delay:shall inform the Employer or his/her authorized representatives for
any such loss, damage theft etc that may come to his/her knowledge,

(e) Shall not at any ttme or in any manner, either direcily or indirectly, divulge, disclose or
communicate any information concerning any matters affecting or relating to the
business of the Employer, including but not limited to any of its customers, its
products %r any other information concerning the business of the Employer,

and ln partlcular shall obey and comply with all the laws and regulations for the tlme
being in force in Cyprus.



(y) O EpyodoTtoluevog, HOAig agixBei atnv KUTrpo kai TrpoTou Tou Xopnynoei TeAikn
Adeia Mapapovric kal Epyaciag, 6a uttoBANGEi o€ 1aTPIKEG ECETATEIG, WOTE VA
MoTOTroINBEl 6TI €ival aTTaAAayuévog atrd HeTADOTIKEG aoBiveieg. Ta £500a Twv
IATPIKWVY e€eTdocwy Ba kataBdAAovTal amréd Tov EpyodoTn,

(8) H Trapoloa Zup@uwvia aKUPWVETAI O€ TTEPITITWGON TTou 0 AlEuBuvTrg Tou Turparog
Apxeiou MAuBucuoU kai MeTavdoTeuong apvnBei va Trapaxwpenoel Adeia
MNapayovig/Epyaaiog otov EpyodoToluevo, OTIwG TTPOVOEITAI ATIO T OXETIKNA
vopoBeaia yia Toug aAAodatroug Kai T petavdoteuon otnv Kotrpo, v

() O1 6poi TTou BiaAauBdavovtal oty Adela Mapapovrig/Epyaciag 8a amoTeAOUV |t
NG TTapoloag ZUpgwviag Kai 8a eival SECUEUTIKOI Kal yia Ta dU0 oupSGMopsva

wépn, e

(o1)H e€aywyn ouvoAldypaTog ektdg Kutrpou, Ba utrékertal oTig 01aTdgels Tou Nopou
Trepi ZuvaAAdyuatog, Keg. 199, oupﬂeplAapBavopévwv @10IoVONTTOTE,
EMTPOCOETWY, OpwWV TToU PTTOPE Va eTTIBANBOUV ATTo TNV Kz-:\npl{(n Tpartreda NG
Kdtrpou.

2. O EpyodoToUuEVOG:

(0) ©a ekTeAEl TIOTA KAl ME ETIUEAEIO TO KaenKovm TOU n/Kou GAAa ouvagn Kgf
TToU Ba Tou avaredouv kal 8a xpncnporrore; ME TOV: KOAUTEPO duvaTod TPOTTO
IKAVOTNTES, DECIOTNTES KO EYTTEIPIEG TOU, GUNPWVA HE TIG ATTAITACEIG, oérw

£VTOAEG TOU EpyodoTn f/Kal TwV EE0UCIOBOTNHEVWY AVTITTPOCWITWY TOU, ct{”

Toug 6pOUG TNG TrapoUoag ZUuPwViag,

(B) ©a agiepwovel GAO TOU TO XPOVO, Tnv %pocoxﬁ TIG YVWOEIG Kal BeCI6TNTEG,
OTTOKAEICTIKA, IO TNV Trpowenon TWV CUNQEPOVTWY ToUu EpyoddTn Kar TG
ETIXEipNONG TOU, :

() ©a cuvepyaieml pe 70 urro)\on'ro TTPOCWTTIKS Tou EpyodoTn Kal 6a KaTaBdAAEl KABe
duvarth Wpoowaealoc 10 TNV TTPOAYWYH TWV CUPPEPOVTWY TOU,

(8) ©a 'ITpOOTGTEUSI Tnv Trepioucia Tou Epyod6Tn atrd otroladATToTe aTWAEId A/Kai Cnuid
A/kal KA K.ATT. KOl 80 EVIPEPWVEL, Xwpig KaBuoTtépnan, Tov EpyodoTn A Toug
e&oucloﬁompevoug QVTITTPOCWITOUG TOU YIQ OTTOIABI|TTOTE OTTWAEIA, CNUIA, KAOTTH
K. )\ T.4TTOU Ba utroTrédel oTnV avTiAnyn Tou,

(s) As& 6a 510615¢! A YVWOTOTTOIE], OE OTTOIOdNTTOTE XPOVO 1} JE OTTOIODATTOTE TPOTTO,
EPTTIOTEUTIKAG QUOEWG TTANPOPOPIES Kal BEUATA TTOU APOPOUV TNV ETTIXEIPNOT TOU
.. Epyodon, oupTrepIAaPBavopéVwY Kal BEUATWY TTOU aPOopOoUV TOUG TTEAATEG TNG
" gmixeipnong Tou Epyod4Tn ri/kal Ta TTpOidvTa TNG ri/Kal oTroladiTToTe GAAN OXETIKY
TTANPo@opia TToU PTTOpPEl va TIEPIEABEI OE yVWOon Tou,

(OT) Ba CUTTEPIPEPETAI, TTAVTOTE, E KOGUIOTNTA KAl EUTTRETTEIR Kail 101aiTEPa Ba UTTaKOUE!
Ko 80 CUPHOPQUWVETAI TTPOg GAOUG TOUS VOUOUG Kai KaVovIGUOUG o1 0Troiol IoXUouv
ekdoToTe oTnv KuTtrpo.



3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a Gross
Monthly Salary of €...... from which the employer shall deduct an amount in respect
of:
(i) food and accommodation expenses,
(i) subscriptions to Trade Unions 1%

(ii) contribution to Medical Funds,

(iv) contribution 8,3%, to Social Insurance Fund.

In any case the net monthly salary shall not be less than €374

(b)

(c) The Employee shall not be entitled to any other.a
compensation and/or benefits, other than those Which are considered as : pp\wo
by the Employer or they are prowded f@r ;n ‘the relevant Collective Agree t. %

Working hours

(a) The Employee acceptsiand agrees to work for eighty (80) hours per two (2) weeks
period, spread over 6 days per.week. The weekly hours of work may fluctuate
between thirty two (32) hours and forty eight (48) hours per week,

(b) If the Employee,,,adue, to adverse weather conditions, does not complete the fixed
working hours per day, then he/she shall be liable to make up the missed number of
working hotrs within one month from the day they were missed. In no case the
Employee ‘shall.suffer any loss of income due to this arrangement.

- Overtlme work

It the employee works more than the specified maximum of eighty (80) hours of work per
“.two weeks period he/she will be entitled to overtime compensation as follows:

(é) for every hour of overtime work during normal working days, he/she shall be
compensated at the rate 1:1 %2 hours,

(b) for every hour of overtime work during the national holidays specified in the present
Contract of Employment, he/she shall be compensated at the rate 1:2 hours,



3. AmmoAaBéc, Qpdpio Epvaogiag kai GAAa QeeAquaTa

AtroAafég

(a) O Epyodo6Tng 6a kataBdAAel otov EpyodoToluevo, Katd 1n dIdpKeia Tng TApoUcag
20Mewviag, WIKTS pnviaio pioBo €. a1rd TOV OTToI0 Ba ATTOKOTITEl TTOCO YId
OKOTTOUG KAAUWNG TWV TTIO0 KATW:

(i) £€€0da aTéyaong Kai dlaTPoYng,

(ii) ouvdpopég OTIC CUVDIKAAIOTIKEG OpyavwoElg 1%

(iii) elopopéc yia AogdAcia laTpikng MepiBaAyng,

(iv) ei0@opd 8,3% oto Tapeio Koiv. Ac@aAioewy.
T€ Kapia TepiTTTWoNn o kaBapég unviaiog HIcB6g dev Ba eVl xapn)\OTapog oo €374.

(B) O EpyodoTtoUupevog o o1roiog 8a CUUTTANPWVEL EVOG IOU)\GXIGTOV aToug UTInpeacia
artov idlo Epyoddtn 6a dikaioUTal o€ 13° Moo wg (pleéwpnpq 70 oTT0i0 Bt

TIOPAXWPEITAI KATA TIG E0PTEG TWV XPIOTOUYEWWWY, Y AT

TPo0BeTn atmolnuiwaon ry/kal oe GAAa w(ps»;\nuaror €KTOC KOl AV QUTO B¢
gvdedelypévo atro Tov EpyodoTn i TTpokUIFTel atrd augnaoeig rf dAAa wcps

T
SioAauBdvovTal oTn OXETIKA Zu)\)\oler] ZupBacn RN
>§

\,‘"9‘1 \Oj,z‘,\
(y) O EpyodoTtouuevog dev Ba dikaloUTal o€ OTTOIGir]TI'OTE a)\)\n augnon plcei%u/{‘\ o f"f \

Qpdpio Epyaciag

(a) O EpyodoTolpevog amrodEXETAI KAl cup(pwvsl va Trapexel oydovra (80) wpeg
gpyaoiag, ava 5€KG1T£V9r]p£f30 Karavepnuévo og Trhaioio €1 (6) nuepwy avd
eBOopada. O1 eBdopadiaieg Wpes epyaciag Ba KupaivovTal HETAZU TpIavTadyo (32)
Kal OaPAVTA OKTW (48) WPECG, avd eBdopada,

(B) ot wspnwrwon 'ITOU 0 EpyodoTtoluevog, AdYw KAKWVY KAIPIKWY OUVENKwy, dev
GUUTTANPWVEL TOV KaBopIoHEVO npspnono apIBud wpwv epyaciag, gival UTTOXPEOG Va
OUNTTANRWIOEITO XApEVO XPOVO EVTOG £VOG (1) UNVEG. Ze Kapia TEPITTWAN, OpWG, O
EpyodoTolpevog Ba éxel arWALIa €106dNUATOG OTT6 Tr SIEUBETNON QUTH.

észrrggwplaKr’] gpyaoia
O Epydﬁomﬂpsvog TTou gpyadeTal TEpAvV Tou KaBopiopévou opiou Twv oydovra (80)
WPWV £pyaciag, ava Sexamevorpepo, Ba dikaioUTal OE UTTEPWPIAKT aTTognuion, wg

aKoAoUOwG:

(@) yia KGBe pia (1) WPa UTTEPWPITKAG £pyaaiag KaTd TG kabnuepiveg Ba amodnuIwveTal
w¢ 1:1% wpeg,

(B) yia KGBe pia (1) P UTTEPWPIAKNG EPYATiag KATA TIG KABOPICUEVES aTTO T ZUAAOYIKN
TuuBaon, etrionueg apyieg, 8a atrognuIwveTal we 1: 2 WPEC,

w




(c) overtime work shall be compensated with time off granted within one month from the
day earned, otherwise the Employee shall be compensated in cash.

Annual leave

The Employee is entitied to 24 working days annual leave with pay, as provided by
the Annual Leave Law of 1967 — 2002 and/or the relevant Collective Agreement,
whichever is more favourable. In the case of an Employee with less than one year
service with the same Employer, the number of the days he/she is entitled for annual
leave with pay is calculated proportionally to his/her length of service,

Sick leave

The Employee, provided he/she submits a medical certificate, is entitled to sic Leﬁ"”
calculated proportionally to his/her length of service, as fallows: ‘ /5;;»

Q\

&

(a) Any Employee W|th more than one-year of serwce with the same Employ? 3 Q; ’

ﬁ« = /
4 Q\&\J e
be”
Fund and to a supplementary, if necessary, payment by the Employer in of 7~ o
make up the Employee’s total salary, w

(b) Any Employee with less than one- year of service (seasonal) with the same Employer
shall be entitled to a sick leave caiculate@b proportionally with his/her length of service
and the Employer has no obllggf;lon,to supplement the Employee's salary in full.

National holidays

(a) Any Employee with less thanione-year of service shall be entitled to the following ten
(10) official holidays with pay

1st January,6th January, Easter Saturday, 1st May, 15th August, 25th December,

26th December, as‘well as 3 more days for religious or any other holiday at the
Employeé%s choice,

(b) Any: Employee with more than one-year of service is entitled to the following
additfcnal three (3) official holidays with pay:

et

25th March, Green Monday, 1st April



(Y) o1 wpeg bmpwplaKr’]g gpyaoiac 6a amodnuiwvovTal HE EAEUBEPO XPO6VO TToU Ba
TTapaxwpsital evrog evog (1) punvog améd Tnv nuépa rou kepdigovTal, oe avTifeTn
TEPITTTWAON Ba ATTodNUILVOVTal XPNMATIKG.

EthRoia adeia

O Epyodotoupevog 8a SikaiouTal o 24 epYACIUEG PEPEG £THOIA ADEIQ AVATTAUONG HE
TArpei¢ amoAaRég, oUpgwva pe Toug Trepi ETnaiwv Adeitv Népoug Tou 1967 EwWg
2002 A/ kai T OXETIKA ZUAAOYIKA Z0uBaor, oTidrjroTe €ival euvoikoTEPO. se
TTEPITITWON TTOU N uTTpPEaia Tou EpyodoToupévou Ue Tov idio Epyoéom gival
PIKPOTEPN TOU £VOG £TOug TOTE B dikaloUTal o€ avaAoyia Gdeiag TToU BoreuTr

avaloya pe Tr SIAPKEIA TNG UTTNPECiag Tou. "

£,
e

&,

Adsia aoBeveiag

O EpyodoToUNEVOG, VOOUUEVOU OTI B TTPOOKOMICE! IGTpIKO mq O'ETOII‘]TIKO GW\
dikalouTal adeia aoBeveiag avaloya Pe TN DIGPKEIA mg urrnpstlag TOU, w L,
aKoAOUBWG: . , /1,_, v

(i) O EpyodoToUMEVOG PE UTTNPETIa paya)\urspn TOU VOC (1) éTOUG ps;f Q

EpyodoTn, Ba dikalodTal HEXP! TRIGVTA (30)n nuEpeg ddeia agbeveia \ i
TARpei amoAaBés. Katd v mepiodo tng adeiag acbeveiag o Epyg\@%Iupsw@g

,,,,,,, g <, /4
FPTP@\?

dikatoUTal va Aaupavel Emidopa Aafeveiag amé 1o Tapeio Kovwvikw
Ac@alicewy Kal 0 Epyoéomg, eqv xpalaCETal 00 GUUTTANPWVEI TO MIOBS TOB=

(i) O EpyodoToUuevog Ue U'ITl‘]pSGJG HIKPOTEPN TOU €VOG (1) £TOUG (ETTOXIOKGE) ME TOV
idlo EpyodéTn, 8a SikaloUTal avakoyia deiag aoBeveiag, Xwpig UTTOXPEWST Tou
Epyod61n va oupTrAnpwver 10 MI086 TOU.

Emionueg apyieg:

(o) O Epyodotolpevog e utnpeaia oTov idio Epyoddtn pikpoTepn TOU evog (1) £Toug Ba
SikaiouTal OTIG dK@)\é‘Uesg 10 emionMeg apyieg ye TTANPEIG ATTOAABEG:

A&KE}JBDIOU 26” ASKEpoIOU Kaewg Kl TPEIG (3) eTrnT)\eov NUEPES YIa epncKsunKr'] n
cx)\)\q C(pVIG ¢ emiAoyrig Tou EpyodoToupévou,

([3) o EpyoéoToupsvog ME uTnpeoia oTov idio EpyodoTtn peyaAdtepn Tou
evoc (1) étoug Ba dIKAIOUTAI KOI OTIG GKOAOUBEG TPEIG (3) TTPOCBETES apYiEG:

25n Maprtiou, KaBapd Acutépa, 1n AtrpiAiou.
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4. The Employer:

Accommodation and Food

(a) Shall provide to the Employee suitable accommodation and deduct 10%,
(b) If the employer provide food to the Employee shall deduct up to 15%.

Insurance

Shall provide for the Employee:

(i) to insure the Employee in accordance with the provisions of the Empioyers

Liability (Compulsory Insurance) Laws,
(i) primary and secondary medical care

(iii) the insurance premium for the Health Insuranc
Employer and the Employee.

(iv) the Employer must comply with the provis'ions of the Safety and Health at Work
Laws of 1996 to 2011 and relevant Regulations.
y \Q\

Bank Account

Shall open a current bank accetint denomlnated in euros. The account gf’{ b

credited with the Employee’s net salary at the end of each month. Copy@f{the
account should be submitted to the:.éompetent Migration Department an}‘ Qr thw‘*&z;y
Immigration Service ang/or to the Ministry of Labour, Welfare and Socia ﬁsurah‘%ef

whenever is required. -
q ggjiﬂﬂ \?’3.’/5;’

-mzs..us

Deductions

Shall not deduct fromthe Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the Republic of
Cyprus for the issue of the Work Permit,

(b): any fees or part thereof in respect of the Employee’s traveling expenses to and
“from Cyprus,

. (c) any fees or part thereof paid to an employment agency,
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4. O Epyoddtng:
Ailarpo@ij kai Alapoviy

(0) ogeikel va TTapéxel oTov EpyodoToUuevo OTEYN ATTOBEKTWYV ETTITTEOWV KOl
OTOIXEIWOWYV OIEUKOAUVOEWY Kal va agaipei 10% atrd 1o piodo,

(B) Z& TrepiTrTwooN TTOU TTAPEXEN KATAAANAN Biatpo@n va agaipei HExpl 15%.

Aoc@dAion

O Epyodd1ng cival utroxpeog:

(a) va acgahicel Tov EpyoSoTolpevo pe Bdon Toug Trepi YTrO)(pewTu(qg
Acgahiong g EuBivng Twv Epyodotiv Népoug. .~ =

(B) va Tapéxel otov EpyodoTtolpevo Trprochepla Kal Beurspoﬁaewa
IOTPOPAPMAKEUTIKF QPOVTIDA.

(y) Ta €€0da yia TnVv 18Ik ao@AAion uyelgr; 8a Km'cha)\)\ovral €€ nuiceiag, aTmo
Tov EpyoddéTn kal Tov Epyoﬁomupsvo

(0) VO CUNHOPQPWVETAL PE TIG DIOTAEEIS TWV Tfépl’ Ac@dAciag kail Yyeiag otnv
Epyaoia Nopwv Tou 1996 £éwg 2011 Kal Twv OXETIKWY Kavoviouwy.

Tpamelik6g AoyapiaoHog

Eivai utréxpeog va avoigel Tpsxe(fpsvo TPATTECIKO Aoyaplaoud o€ su
oTroio va kataBETe! 1o, uio8d Tou EpyodoToupévou KaBe TEAog Tou u? Va.
AvTiypa@o ToU £V )\oyw TpaaTedIKoU AoyaplacpoU TTPETTE! va TI'pOO'KOEI\'

apuodieg Ynpeoieg Tou YToupyeiou Epyaaiag, Mpdvolag Kai Konvw\qg /}v ‘»/ /
Aocpa)\lcswv oonsér]TrOTs TOUTO {NTNOEI. , \m’z@ Eprp ;/

qqqqqq

ATTOKOTTEQ

Agv 8a BIKAIOUTAI VO QTTOKOTITEI, GHEST ) £UPIECT, OTTS TO MIGBG Tou
< Epyodo10oUuevou oTroladNTmoTe:

£An (Fees) A HEPOG AUTWY TToU KaTéBd)\s n Ba katapdAel otnv KuBépvnon tng
¥ Kumrplaknig Anuokpartiag yia tnv ékdoon tng Adelag Epyaoiag,

(B) TToOG 1} MEPOG AUTWYV TTOU aPopoUV OTTOIADATIOTE UETAPOPIKA £€0da ToU
Epyodotouuevou T1rpog Kai atrd v KuTtrpo,

(y) apoiBn i uépog auTrg TTou KatéBaAe ot Mpageio ESeupéotwg Epyaaoiag.
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Social Insurance

Shall be liable to contribute, within the periods provided by the Social Insurance
Laws, the contribution specified by the said Laws for the benefit of the Employee
and make all necessary arrangements with the District Labour Office (Ministry of
Labour and Social Insurance) of the Employee’s residence address. He shall
deduct 8,3% from employee's salary regarding his/her contribution to the Social
insurance Fund

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union’s subscrlptlon as
provided by the relevant Collective Agreement. The Employee shall déz@txnbute the
amount of the subscriptions deducted equally between the tr de unlons

5. General Terms

R

Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in forced ) Cyprus.”

Arbitration

arbitration. The decision of; the %;:bltrator shall be blndmg on both pf‘Ei - Budr ;
arbitration a member of the - U .. Embassy/Const Fé e ”M
Cyprus may be present.

(ajif the loyee at any time refuses and/or disobeys to carry out and/or neglects
to comply with all lawful instructions given to him/her by the Employer or by the
“=Employer’s representatives, pursuant to the terms and conditions of this
“wAgreement, or is found guilty by any court for consumption of alcoholic drinks, or

gambling or is unjustified absent from his/her work or violates in any manner the
Laws of the Republic of Cyprus, the Employer may immediately terminate this
Agreement by giving the Employee written notice and the Employee shall be
repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to the
termination of the Agreement as well as of the validity of the Employee’s
Residence and Work Permit,
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Koivwvikég Ao@aAiceig

O@eilel VO GUVEICPEPEL, EVTOG TWV TTPOBAETTOUEVWY 0T TOUG TTEPT KOIVWVIKWY
Acpaiioswv Népoug TTpoBeoIwyY, TIG KABoPIJOUEVEG aTTO TNV eV AdYw vopoBeaia
OUVEIOQOPEC TTPOG 6PEAOG TOU EpyodOTOUHEVOU KAl VA KAVEI OAEG TIG AVAYKAIES
dieuBeTroEIC We To ETrapyiako I'pageio Kovwvikwv AcQalioswy otny erapyia
TTou Biapével 0 EpyodoToUpevog. ©a aTrokOTITEl £TTCNG TT0000To 8,3% amd 10
U186 Tou epyodoToUpevou, To 0Troio Ba KATaBdAEl 0T Tapeio KoVwVIKWV
Ac@aAiCEWV.

SuvdpoHI} O CUVTEXVIEG

Oa aTTOKOTITEl amo Tig armohapEg Tou Epyoéomupsvou ™m cuvépopnc ;;;pog TIG

QTTOKOTTTE! cng OUVTEYViEG.

5. Tevikoi 6pol

Nopo@eoia Trou 8a diétrel Tn ZUHQWVia

OTtroiadATToTE JI0POPd TTOU TTPOKUTITEI OE OXEON HE fn\igfﬁapoﬂca Zupowvia 8a
digmeTar amré v Kumrpiakr Nopobeoia Trou £QapUOZETal Y1 AUTEG TIG BIaQOPES Kal
TTou I0XUEI OTNV KUTTPO KATA TV NUEPA TTOR: .£yeipeTal N dlagopd.

Aiaitnoia

2E Trspmwé@ Traleaplewv Siadikaoiwv o EpyodoTtoluevog Ba £xel TNV eukalpia
va ¢ ‘noa mv TTEPITITWOY] TOU.

Tsppa'nopng ™G Zuppwviag

‘ (0() @Y 0 EpyoﬁoToupevog o€ OTTOIODATTOTE XPOVO apvnoEl fi/kal TTapaKoUaoE! va
AEoEl i/Kal AUEAACEI VO CUPUOPQWOET TTPOG orro:avﬁmTOTs vOUIUN odnyia i
gVTOA) Tou EpyoddTn A/Kal TwY EEOUCIOBOTNUEVWY QVTITTPOCWTTWY TOU, CUHQWVA
LE TOUC 6pOUC Kal TTpoUTToBEéTEIG Trou SiaAauBdver N Tapoloa Zupguwvia i
KaTadIKaoOel amd SIKACTAPIO YIA KATAVAAWGN OIVOTTVEUHATOSWY TTOTWY A yia
XapToTraiyvio fj aroucidadel adikaloAdynTta atré Ty epyacia Tou f Tapapaivel, pe
otroiodrjoTe TpdTO, Toug Nopoug TG Kutrplaknig AnpOKpanag o Epyodotng
duvartal va TepuaTioEl, Gueoa, TNV TTapouad Zupcpwwa apoU atrooTeiAel OXETIKN
ypaTrTr €150T0iNoN TTPOg Tov EpyodoToUEVD O OTT0I0G Kol ETTAVATTATPICETa,

(B) MapdaBacn oTrolaadrTroTE TTPAVOIAG TNG TTAPOUoNg Zup@wviag Ba TEpATiCEl
auToHaTA THV IoXU TG OTTWG, ETTIONG, Kai TNV 10X0 NG Adeiag MNMapapovig kal
Epyaciag Tou Epyodotouyevou
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(c) Either party may cancel this agreement under the terms and conditions provided
by the Termination of Employment Law, 1967-2002, by giving at least one-
month’s notice to the other party. In such case, the Employer shall pay to the
Employee all salary arrears and the Employee shall accept same in full discharge
of all other claims. In case any of the parties violates any terms and conditions of
the Agreement, the other party has the right to claim damages,

(d) The Employer shall have the right to terminate the services of the Employee and
shall make arrangements for his/her repatriation if the Employee is absent from
work for more than one month due to lllness not attributed to accident c¢

such a case, the Employer shall have no other commitments or reéyasnSIblllty
towards the Employee. .

Collective Agreements
(a) It is clarified that all other benefits and commitme:

Agreement which are not mentioned in this agre
form part of the present agreement,

favorable for the Employee, shall st
conditions of the Agreement..
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(y) OTToI0BATTOTE UEPOG HTTOPET VA OKUPWOE! TV TTApOUca Zuppuwvia, oUUQWVA HE
TOUC 6POUC Kal TI TTPOUTTOBECEIG TTOU TTPOBAETTOVTAI OTTS TOUG Trepi Teppatiopou
Amraoyohrosw Népoug Tou 1967 £wg 2002, didovtag eva (1), TOUAQXIOTO, Jrva
TPoEIdoTToiNCN TTPOG TNV GAAN TTAEUPd. ZTNV TEPITTTWON aUTA 0 Epyodé1ng Ba
kaTaBGAEl oTov EpyodoToUpEVo 6AOUG TOUG OPEINOHEVOUG O0edouheupévoug
LIoB0U¢ kal 0 EpyodoTolpevog 8a Toug OTTodEXETA TapaIToUHEVOS AT
OTToIa8ATIOTE GAAG QITIUATG TOU. ZE TTEPITTTWON TTOU OTTOINdATTOTE ato Tig dUo
TAEUPEC TTAPARIGOE! TOUG GPOUG TNG TTAPOUOAS ZUNPWVIag, N GAAN TTAEUPA Ba
€x€l TO DIKAIWUA VA OTTAITACE! TNV KATAROAR QTTOZNHIOEWY,

(5) Se TepiTTWON ToU 0 EpYod0oTOUUEVOG ATTOUCIAOE! AT TNV EpYaATia TOU TTEpaV..
TOU €VOG PNVOS AGyw ooBeVEiag, un oQEIAOpEVNG OE aTUXNHA KOAUTITOUEVO HE
Toug Trepi Ao@dAeiag kai Yyeiag otnv Epyaocia (TvwoToTroinon ATUXQUATWY Kal
EmKivouvwy SUpBavTwy) Kavoviopoug Tou 2007 (K.A.M. 531/2007)Kai Toug Trepi
Acgdhsiag kai Yyeiag otnv Epyacia (T'vwaTotroinon ErayyeAUaTIKWY ACBEVEIWV)
KavoviouoUg Tou 2007 (K.A.M. 530/2007), o EpyodotngHa €xerT0 DIKaiwpa va
Tepuartioel TNV utnpecia Tou EpyodoTtoUpevou Kai va ppovrioel yia TOV
gTTavaTTaTpion6 Tou. O Epyodotng kapia dAAn utroypéwan f-€uBlvn Ba ExEl
gvavTi Tou EpyodoToUuevou. ‘
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ZuAMoyikég Zuppaoeig
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(a) Otroiadrrote AAAQ w(paAr’]paTa,UTroxg\ewdélgf Kai 6pol epyodoTnong Wlf \
SiahauBavovTal oTn ZUANOYIKNA Z%ﬁdﬁn yla T Mewpyia kal Kmvmpo{@%al&

8a 1oxUouV Kot Ba atroTeAodv Hg@o@% %fﬁ
o, A 4
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I’/On
%:&““\2;;“;{: - *‘

by

Qva@EPOVTaI OTNY TTAPOUCA ULV

Q\ \\d"'f,, ™ /1}‘4?;:;/
(B) Edv o Epyodotng £xel urrov;édtpg;l TUuMOyIKI} Z0UBaGCN WE TIG CUVTEXVIEG 1 \%1@1;}?&”

TTPOCWITIKG TOU, TOTE, OTTOIEGBNATIOTE TTPOVOIEG TNG ZUAAOYIKAG Z0upaong eivai

5

EUVOIKOTEPEC Yia Tov EpyoBoToUHEVD, Ba UTIEPEXOUV TWV TTPOVOIWY TNG TTapoUoag
ZUUPWVIOG. a
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The parties, have set their signature in the presence of witnesses, on the date first
above mentioned.

Witnesses The Parties

1. (Signature) ........ccooeiiiiinienns 1. The Employer ......ccoooiieeiiiiiinnes

(Full Name) ......ccoooviiiinnie (Full Name)

2. (Signature) ........cocoecevivviiinnnn 2.The Employee

(Full Name) ........cccccoveiiiiineans (Full Name)

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF THEIR
4CONTRACT :
F EMPLOYMENT, LAW OF 2000

the Employer in this Contract of %
Employment I hereb Z&dec?are that | shall comply with the provisions o{“’/

“‘to Inform Employees of the Partlculars of their Gd

Contract df*Empleyment.

(Signature) ...
(Full Name) ..................



1. (YTTOYPOAPR)....eeeeeieeeecriee i 1.Epyod61ng (Ymoypaen)

(MARpeg (MApeg Ovopa)
OVOMA). ...
2. (YITOYPOAPR). ..o eeviereeaiiirin e ciiiine s 1.EpyodoToUpevog
(YTroypa@n).............
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YToypdPTNKE atrd To GUUBOANOUEVA PEPN EVWTTIOV HapTUpWY Katd Tnv N
TIOU QVAQEPETAI OTN ZUPPwvia.

YTroypagéc  ZupBaAAdueEvwvV

MdpTupeg O1 ZupBaAAbuevol

(MAApeg Ovoua)

EVW o et e , Epyodotng otnv Tapolca ZUuBaon
Amraoy6Anong, O 071 B cuuuopcpwew ue TIc TPovoieg tou Nopou [Mepi
Evnuépwaong Jou Ep ,6070up£vou até Tov Epyoddtn yia toug Opoug TTou SIETTOUV
™ Z0uBacn f xéon Epyaoiag Tou 2000 kai 8a emdwow oTtov EpyodoToUpevo
avTiypago Tng Tapoucag Z0uBacng ATTacxoAnong.

.
.»//

Hpﬁpopnm....: ............. Ymroypa@n Epyodotn..........oooiiciiini
% (MANPEG OVOUA)....covi e

AA/NTVAX
Fewpyia AyyAiké
EAnviké TeAiké 3




